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I. Statement of Philosophy 

The Washington Medical Science Institute is committed to fostering an environment that 

promotes academic and professional success in learners and teachers at all levels. The 

achievement of such success is dependent on an environment free of behaviors which can 

undermine the important missions of our institution. An atmosphere of mutual respect, 

collegiality, fairness, and trust is essential to create an atmosphere of excellence and for 

continuous growth of the institution.  

II.  Responsibilities in the Teacher-Learner Relationship 

 A.  Responsibilities of teachers 

1. Treat all learners with respect and fairness. 

2. Treat all learners equally regardless of age, gender, race, ethnicity, national origin, 

religion, disability, or sexual orientation. 

3. Provide current materials in an effective format for learning. 

4. Be on time for didactic, small group, and clinical encounters. 

5. Provide timely feedback with constructive suggestions and opportunities for 

improvement/remediation when needed. 

B. Responsibilities of learners 

1. Treat all fellow learners and teachers with respect and fairness. 

2. Treat all fellow learners and teachers equally regardless of age, gender, race, ethnicity, 

national origin, religion, disability, or sexual orientation. 

3. Commit the time and energy to studies necessary to achieve the goals and objectives of 

each course. 

4. Be on time for didactic, small group, and clinical encounters. 

5. Communicate concerns/suggestions about the curriculum, didactic methods, teachers, or 

the learning environment in a respectful, professional manner. 

III.  Behaviors Inappropriate to the Teacher-Learner Relationship 

These behaviors are those which demonstrate disrespect for others or lack of professionalism in 

interpersonal conduct. Although there is inevitably a subjective element in the witnessing or 

experiencing of such behaviors, certain actions are clearly inappropriate and will not be tolerated 

by the institution. These include, but are not limited to, the following: 



• unwanted physical contact (e.g. hitting, slapping, kicking, pushing) or the threat of the 

same; 

• sexual harassment (including romantic relationships between teachers and learners in 

which the teacher has authority over the learner’s academic progress) or harassment 

based on age, gender, race, ethnicity, national origin, religion, disability or sexual 

orientation; 

• loss of personal civility including shouting, personal attacks or insults, displays of temper 

(such as throwing objects); 

• discrimination of any form including in teaching and assessment based upon age, gender, 

race, ethnicity, national origin, religion, disability, or sexual orientation; 

• requests for others to perform inappropriate personal errands unrelated to the didactic, 

investigational, or clinical situation at hand; 

• grading/evaluation on factors unrelated to performance, effort, or level of achievement. 

Faculty members are required to maintain a cordial, professional behavior with learners. 

While it is important, they support and counsel learners and motivate them to excel, 

relationships of a more personal nature may not be appropriate. Faculty members are 

encouraged not to accept gifts of a personal nature from students and their family 

members. Inviting small groups of students to functions and other get-togethers is also 

discouraged.   

IV. Avenues for Addressing Inappropriate Behavior in the Teacher/Learner Context 

A. Learners’ Concerns 

The procedure has been detailed in the policy regarding student mistreatment and in other related 

student policies. 

B.  Teachers’ Concerns 

If a teacher feels that a learner has engaged in an inappropriate behavior, it is likewise most 

effective to address the situation immediately and non-confrontationally.  If the matter is not 

resolved satisfactorily, the teacher should contact the System Chair to discuss the matter.  If the 

teacher wishes to make a formal allegation of misconduct, they should contact the Associate 

Dean for Student Affairs. 

 
 


	Guidelines for Conduct in Teacher-Learner Relationships
	WMSI

